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My Perfect, Acceptable and
Unacceptable Lists

Name:_____________________________Date:_______________

My Perfect, Acceptable and Unacceptable Lists are valuable to me because:
 It serves as a beacon, reminding me of my vision.
 It keeps me on-track, guides my actions and moves me forward.
 It helps me clarify and refine my understanding of the best position for

me, one where I will thrive and prosper in all ways.
 It helps me identify my direction and purpose.
 It promotes laser-like focus.
 It builds my confidence, as I become clear about my direction I feel

empowered and energized.
 It evolves and changes as I refine it. Each networking meeting and

interview provides more clarity about my preferences.
 It helps me verbalize my vision to others at interviews and networking

meetings.

I understand this one universal rule of planning:

“ I will never be greater than the vision that guides me.”

In an amazing longitudinal study on goal setting, Yale University
surveyed the graduating class of 1953 on commencement day, to
determine if they had written goals for what they wanted their lives
to become. Only three percent had such a vision. In 1973, the
surviving members of the class of 1953 were surveyed again. The three
percent who had a vision for what they wished their lives would
become had accumulated greater wealth than the other 97 percent
combined.

I commit to focusing and refining my vision by developing my Perfect,
Acceptable, Not Acceptable lists. My lists will be my vision, my guiding image
of success, a beacon, lighting the way toward a future that delights and
surprises me.

_______________________________________ _______________
Signature Date
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MY PERFECT POSITION
(Refer to your DISC and Workplace Motivators Report(s) for insights into each area.)

RESPONSIBILITIES / FOCUS AREAS INCLUDE:
(The things I do everyday. How my role fits into the company.)

TYPE OF ORGANIZATION:
(Descriptors of the company, such as size, product, focus.)

WORK ENVIRONMENT AND COMPANY CULTURE:
(The values and style of the company, management/leadership team, peers
and direct reports.)

COMPENSATION AND OTHER CRITERIA:
(Benefits, salary, options, commute, amount of travel, amount of training,
etc.)
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ACCEPTABLE POSITION
(Refer to your DISC and Workplace Motivators Report(s) for insights into each area.)

RESPONSIBILITIES / FOCUS AREAS INCLUDE:
(The things I do everyday. How my role fits into the company.)

TYPE OF ORGANIZATION:
(Descriptors of the company, such as size, product, focus.)

WORK ENVIRONMENT AND COMPANY CULTURE:
(The values and style of the company, management/leadership team, peers
and direct reports.)

COMPENSATION AND OTHER CRITERIA:
(Benefits, salary, options, commute, amount of travel, amount of training,
etc.)
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UNACCEPTABLE POSITION
(Refer to your DISC and Workplace Motivators Report(s) for insights into each area.)

RESPONSIBILITIES / FOCUS AREAS INCLUDE:
(The things I do everyday. How my role fits into the company.)

TYPE OF ORGANIZATION:
(Descriptors of the company, such as size, product, focus.)

WORK ENVIRONMENT AND COMPANY CULTURE:
(The values and style of the company, management/leadership team, peers
and direct reports.)

COMPENSATION AND OTHER CRITERIA:
(Benefits, salary, options, commute, amount of travel, amount of training,
etc.)


